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By Marigrace Ragsdale

Innovation in 
any industry is im-
portant, but if the 
pandemic has taught 
us anything, it is that 
innovation in the 
healthcare industry 
is essential. In the 
tech world, innova-
tion usually means 

some sort of f lashy new idea, automated 
system or a new technology that makes 
our lives more convenient or more enjoy-
able. In the healthcare space, innovation 
often equates to lives saved. That’s pro-
found, and important.

There are many ways that health-
care innovation comes about, oftentimes 
through research and clinical trials 
as seen with the recent pandemic and 
vaccine rollout. But innovation in the 
healthtech space is also necessary as our 
world continues to evolve. Pitchbook, 
a f inancial research database, def ines 
healthtech as “technology focused on 
streamlining healthcare operations, low-
ering cost, enhancing care quality and 
enabling individuals to proactively care 

for their health.” There are thousands 
of startups that are using technology to 
solve problems in healthcare, and their 
success will be paramount to continued 
advancement within the industry.

Supporting Innovation

Render Capital is a $15 M fund 

with a mission of increasing access to 
capital for businesses in Louisville and 
Southern Indiana. Our goal is to create 
a thriving regional economy where en-
trepreneurs can f ind the appropriate risk 
capital to start and grow their business-
es. Our approach is to provide the capital 
that is so crucial, yet often diff icult to 
access, for entrepreneurs at the earliest 
stages of building their businesses. This 
capital comes in the forms of equity, 
debt, grants and alternative structures. 

One of our primary capital initia-
tives is the Render Competition, an an-
nual program that invests $100,000 into 
eight startup companies each year to 
encourage their growth and scalability 
within and beyond our region. The re-
cipients of these investments are high-
growth startups that are at the earliest 
stages of their journey. These companies 
need upfront capital to quickly scale. 
The Competition funds aim to introduce 
them to venture capital funding and pro-
pel them on a path to attract subsequent 
capital from other sources that will help 
them become sustainable. 

The Render Competition launched 
in 2020, funding its f irst cohort of start-
ups. Companies from all over the world 
applied, and if selected, the winning 
companies and their founders were re-
quired to relocate to Louisville or South-
ern Indiana. The Competition evaluates 
and funds startups of all industries, but 
because the healthcare industry is one 
of our region’s strongest, startups that 
are innovating in the healthcare space 
are attracted to the program for strate-
gic reasons. Oftentimes, a startup views 
relocation to the region to be just as 
valuable as the capital infusion because 
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NEWS IN BRIEF

News in Brief continued on page 3

Appriss Health announced its new 
company name—Bamboo Health—
following the acquisition of PatientPing 
earlier this year. Bamboo Health is focused 
on creating the most comprehensive and 
diverse care collaboration network in the 
country, by connecting every provider 
and payer to revolutionize all healthcare 
encounters.

Bamboo is a symbol of strength, 
flexibility, and health. �e new company 
name reflects the combined company’s 
commitment to deliver whole person 
care coordination to improve health 
outcomes. Bamboo Health leverages 
Appriss Health’s and PatientPing’s 
existing network to deliver interoperable, 
cloud-based, care coordination software 
and analytics solutions, embedded within 
clinical workflow.

Bamboo Health supports more than 
2,500 hospitals, 37 payers, 7,800 post-
acute facilities, 25,000 pharmacies, and 45 
state governments. �e company already 
reaches more than one million acute and 
ambulatory providers in their workflow 
through integrations into hundreds of 
EMR vendors, every national pharmacy 
chain, and nearly every independent 
pharmacy system vendor. �is extensive 
infrastructure and network support the 
exchange of applications, information, 
and actionable insights between these 
providers, health plans, and state 
governments in more than one billion 
patient encounters per year.

“We looked to nature for inspiration 
as we established our vision for the 
combined company and bamboo captures 
the essence of everything we aspire to be,” 
said Rob Cohen, president and general 
manager of Bamboo Health. “Bamboo is 
strong, resilient, nourishing, fast-growing, 

and aesthetically pleasing. �e very same 
qualities describe our company’s ability 
to adapt and expand quickly in service to 
a rapidly evolving healthcare landscape. 
Our combined solutions, network, and 
interoperable technology platform support 
both a patient’s physical and behavioral 
health by offering providers a full view of 
their patient, transforming whole person 
care delivery and improving outcomes.”

Bamboo Health ’s technology 
solutions are fully integrated into the 
clinical workflow, meeting the moment 
for more accessible, coordinated care 
by connecting payers, clinicians, and 
the broader care team. �is nationwide 
network supports patients’ physical and 
behavioral health needs achieving the 
next big advance in value-based care, by 
reducing administrative burden and cost 
while improving health outcomes.

Appriss was founded in 1994 as a 
data and analytics company. About a 
decade ago, Appriss Health formed as 
the company began to build technological 
solutions to help combat the growing 
opioid crisis in the United States. Appriss 
Health became known for its solutions 
that help to reduce substance use disorder, 
and further expanded into the behavioral 
healthcare space with the acquisition of 
OpenBeds in 2019. With the acquisition 
of PatientPing, the nation’s leading care 
collaboration platform, in 2021, the 
company – now known as Bamboo Health 
– was able to integrate solutions for both 
physical and behavioral healthcare, for 
more personalized, patient-centric care.

Appriss Health announces new 
company name—Bamboo Health 

Render Capital, a $15 million regional 
fund that is focused on providing early-
stage risk capital for entrepreneurs in 
Louisville and Southern Indiana, has 
named 13 finalists for its 2021 Render 
Competition, who now have a shot at 
$100,000 to help turn their startup dreams 
into reality. 

�e competition makes funding more 
accessible to local early-stage startups in 
the Greater Louisville region, while also 
helping attract new entrepreneurs to the 
area. Out of the 13 finalists, eight winners 
will be awarded an investment of $100,000 
on �ursday, Sept. 23, during the event at 

the Lynn Family Stadium. 
Of the 302 applicants from 27 

countries, the 13 Render Competition 
finalists include: DiningTek (Broomfield, 
CO), Symba (Louisville, KY), Innovative 
�erapeutix, Inc. (Louisville, KY), Rivet 
(Boston, MA), Moolathon (Louisville, 
KY), Xena Intelligence (Boston, MA), 
HealthOpX (East Lansing, MI), 
Repaytient (Louisville, KY), Veeper, Inc. 
(Kansas City, MO), Wellness Wins (St. 
Louis, MO), Legal Gantt (Louisville, 
KY), DenScore (Des Moines, IA) and 
XpressRun (Louisville, KY).

Render Capital announces 13 
finalists for Render competition 

UnitedHealthcare has introduced 
the use of predictive analytics to 
help improve well-being, lower costs 
and drive engagement in clinical-
intervention programs by addressing 
social determinants of health (SDOH) 
for people in some employer-sponsored 
benefit plans.

Building on similar initiatives 
for UnitedHealthcare Medicare and 
Medicaid beneficiaries, the new capability 
adds the use of predictive analytics to 
help efficiently identify people in need 
of support related to social determinants 
of health. The resource is currently 
available to employers that select 
UnitedHealthcare’s Advocate4Me Elite or 
Advocate4Me Premier product offerings, 
with plans to introduce a customized 
version for employers with fully insured 
health benefits later this year. 

The new advocacy capability 
uses de-identif ied claims data from 
UnitedHealthcare members to proactively 
identify who is most likely to need support 
with social determinants of health, such 
as access to nutritious food or affordable 
housing. UnitedHealthcare call center 
advocates then use real-time interactions 
coupled with a curated database of 
community resources to help individuals 
dealing with challenging life events or 
circumstances. 

UnitedHealthcare, and its parent 
company, UnitedHealth Group, has 
long invested in helping address social 
determinants of health, including 
providing more than one million 
referrals to important social services and 
contributing over $500 million to support 
affordable housing for people across the 
country. In addition, UnitedHealthcare 
previously collaborated with the American 
Medical Association to develop ICD-10 
codes to diagnose social determinants of 
health more precisely.

Research suggests that various social 
barriers impact up to 80 percent of a 
person’s health.

Developed in collaboration with 
Optum, the UnitedHealthcare capability 
can help employers predict the likelihood 
that their employees may have a need 
for a social intervention, assessing more 
than 300 markets across the country and 
analyzing over 100 metrics. By combining 
this information with the employer’s 
aggregate claims data, employers can 
design and implement healthcare 
strategies that are more responsive to 
challenges their employees may face and 
proactively identify the need for support.

The targeted support model is 
intended to engage and assist people 
by helping reduce or eliminate barriers 
to well-being, diminish out-of-pocket 
consumer costs and avoid potential 
expenses for employers. UnitedHealthcare 
call center staff are trained to listen for 
key words, such as “I’m hungry,” “I’m 
having trouble making ends meet,” or “I’m 
stressed,” and then proactively connect the 
individual to low- or no-cost community 
resources. Through the capability, 
UnitedHealthcare helps people: 

– Find access to nutritious meals, 
such as through local food banks.

– Obtain internet or smartphone 
access, such as through financial subsidies 
offered by telecommunications companies. 

– Find local support groups, including 
for continuing education and mentoring.

– Obtain assistance for rent/
mortgage, childcare or utility bills. 

The recommended resources have 
been evaluated and vetted as providing 
quality, cost-effective services. Since 
introducing the capability, eligible 
individuals have accepted over 50 percent 
of the offers for support.

UnitedHealthcare uses predictive 
analytics to address SDOH

Dr. LaTonya J. Trotter, Associate 
Professor of Bioethics and Humanities 
at the University of Washington, will be 
the keynote speaker at Frontier Nursing 
University’s (FNU) 2021 commencement 
ceremony which will be held virtually, on 
September 25.

FNU’s commencement ceremony 
honors the nurse-midwives and nurse 
practitioners who have completed the 
Doctor of Nursing Practice degree, Master 
in Science of Nursing degree, or Post-
Graduate Certificate. 

Frontier Nursing University to hold 
virtual commencement ceremony 
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NEWS IN BRIEF

Better together –Giving you MORE!

The cardiac surgery team at UofL 
Health – Jewish Hospital is the second 
in the United States to implant a new 
experimental advanced total artif icial 
heart within the framework of an Early 
Feasibility Study. The procedure was 
done in partnership with the University 
of Louisville and the UofL Health – 
Trager Transplant Center.

The team, led by Mark Slaughter, 
MD, lead cardiothoracic surgeon 
at Uof L Health – Jewish Hospital, 
professor and chair of the Department 
of Cardiovascular and Thoracic Surgery 
in the Uof L School of Medicine and 
cardiothoracic surgeon with Uof L 
Physicians, performed the implant of 
the investigational device on Aug. 20.

 The ar t i f icia l heart, Aeson, 
developed by French medical device 
company CARMAT, serves as a bridge 
to transplant for patients with end-

stage biventricular heart failure – heart 
disease affecting both left and right 
sides of the heart – allowing more time 
for the patient to receive a permanent 
heart organ transplant. More than 3,400 
individuals in the U.S. currently are 
awaiting a heart transplant and there are 
few other treatment options for patients 
with biventricular heart disease. 

 The new total artif icial heart was 
implanted into a middle-aged man 
from Southern Indiana with severe 
biventricular heart failure during a 
seven-and-a-half-hour surgery. The 
recipient, whose identity is being 
withheld upon request, was referred to 
the Advanced Heart Failure Therapies 
Program at Jewish Hospital. The patient 
currently is doing well in the cardiac 
surgery ICU. The Advanced Heart 
Failure Therapies Program at Jewish 
Hospital is the only program in the area 

that is performing heart transplants, the 
latest in mechanical circulatory support 
and cell-based therapies for advanced 
heart failure.

The new device is designed to solve 
the limitations of left-ventricular assist 
devices (LVAD), which pump blood in 
just one chamber, by pumping blood 
in both heart chambers. Aeson also 
contains biosensors that detect the 
patient’s blood pressure and position 
and automatically adapts cardiac output 
according to the sensor information. It 
is fully implanted as a heart replacement 
and powered by a portable external 
power supply. 

The device is medically approved in 
Europe, where approximately 20 devices 
have been implanted. The f irst Aeson 
artif icial heart in North America was 
implanted in July at Duke University.

This is not the f irst time the 
University of Louisvil le and Jewish 
Hospital have made artif icial heart 
history. Just over 20 years ago, on July 
2, 2001, UofL cardiothoracic surgeon 
Laman Gray led the surgical team 
that implanted the f irst self-contained 
artif icial heart in the United States at 
Jewish Hospital. The AbioCor artif icial 
heart was implanted into Robert Tools, 
who lived f ive months on the device. 
The UofL surgical team also performed 
the f irst heart transplant in Kentucky at 
Jewish Hospital in 1984.

UofL Health – Jewish Hospital implants new artificial heart 

News in Brief continued on page 5
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PEOPLE IN BRIEF

CHI Saint Joseph Medical Group      
Bilal Aslam, 
MD, joined CHI 
Saint Joseph 
Medical Group – 
Gastroenterology 
in Lexington.

ASLAM

 
Franklin De La 
Cruz, MD, joined 
CHI Saint Joseph 
Medical Group in 
Bardstown as an 
obstetrician and 
gynecologist.

DE LA CRUZ

Kentucky Hospital Association
Travis Burton 
joined the 
Kentucky Hospital 
Association 
advocacy team.

BURTON

Kentuckiana Health Collaborative    
President and CEO 
Randa Deaton 
has been elected 
Vice Chair for the 
National Alliance 
of Healthcare 
Purchaser 
Coalitions 
(National Alliance) 
Board of Governors.

DEATON

 
Mandy Wilson 
Decker was named 
to the Kentucky 
Intellectual 
Property Alliance’s 
Executive Advisory 
Committee. Wilson 
Decker was also 
selected as the 
2021 “Top 250 
Women in IP” list. DECKER

 
Michael Kleinert 
was appointed to 
the Kentucky Board 
of Physical �erapy. 

KLEINERT 

     
Benjamin Neltner, 
MD, joined CHI 
Saint Joseph 
Medical Group 
– Primary Care 
in Lexington.

NELTNER

Kentucky Medical Association
Neal Moser, MD, 
a Taylor Mill 
pulmonologist, 
was installed as the 
171st President.

MOSER

 
Mari-Elise Paul 
was named one 
of 20 Trailblazers 
profiled from 
around the world in 
WIPR’s Diversity 
Trailblazers 
2021 list.

PAUL

University of Louisville
Raymond Green 
has been named 
executive director 
of undergraduate 
programs for 
the College of 
Business.

GREEN

 
Dr. Misty Stutz, 
dean of the College 
of Pharmacy and 
Health Sciences 
was named 
president-elect 
for the Kentucky 
Pharmacists 
Association.

STUTZ

Family Health Centers       
Bart Irwin, PhD, 
was named CEO.

IRWIN

Frontier Nursing University 
Jess Calohan, DNP, 
was selected as an 
American Academy 
of Nursing Fellow.

CALOHAN

Norton Healthcare
Monalisa Tailor, 
MD, was elected 
president-elect of 
Kentucky Medical 
Association.

TAILOR

Masonic Homes Kentucky 
Rick Reeve was 
named senior 
vice president of 
development and 
fraternal relations.

REEVE

  
Ashley Ward has 
been appointed 
to the Eastern 
Kentucky 
University’s Board 
of Regents.

WARD

Hosparus Health     
Tawanda Owsley, 
senior vice 
president/chief 
development officer, 
joined the TARC 
Board of Directors.

OWSLEY

 
Kelly Joy, assistant 
professor in the 
college’s Physician 
Assistant (PA) 
program, has been 
elected president-
elect of the 
Kentucky Academy 
of Physician 
Assistants.

JOY

Waystar 
Heidi Miller, 
former president 
of JP Morgan 
International, was 
appointed to the 
Board of Directors.

MILLER 

UofL Health 
Terry Johnson 
was named senior 
vice president of 
human resources.

JOHNSON

Sullivan University 
Scott Hayes, 
associate professor 
in the college’s 
PharmD program, 
is president-elect 
of the Kentucky 
Society of 
Health Systems 
Pharmacists.

HAYES

Schmidt Associates
Project Manager/
Associate  Dale 
Curth is retiring.

CURTH

Stites & Harbison 
K. Kelly Bryant was 
named Louisville 
Health Care Law 
Lawyer of the Year 
honoree in the 2022 
Edition of �e Best 
Lawyers in America.

BRYANT

Blue & Co.     
James Wooten has 
been promoted to 
Senior Manager.

WOOTEN
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UK HealthCare recently launched 
a new Pediatric Neuroendocrine Tumor 
Clinical and Research Program to im-
prove treatment for children diagnosed 
with or at high risk for developing rare 
neuroendocrine tumors (NETs). �is 
program is a joint effort between the 
University of Kentucky Markey Can-
cer Center and the Kentucky Children’s 
Hospital and is one of only a handful of 
centers specializing in this field in the 
world.

Medical oncologist Aman Chauhan, 
MD, pediatric hematologist/oncologist 
Caryn Sorge, MD, and pediatric surgical 
oncologist David Worhunsky, MD, are 
leading the program, which will use the 
resources from both Markey and KCH to 
provide treatment for children age 18 and 
under who have been diagnosed with a 
neuroendocrine tumor, or who have been 
diagnosed with a condition that predis-
poses them to developing these tumors.

NETs develop from neuroendo-
crine cells found in the digestive tract, 

lungs, pancreas and other sites. �ey can 
present unique diagnostic challenges, as 
neuroendocrine tumors can easily be 
misdiagnosed for another type of tumor 
at the same site of origin — for example, 
pancreatic neuroendocrine tumors can 
initially be mistaken for pancreatic ad-
enocarcinoma.

Diagnosis of neuroendocrine tu-
mors in children is rare, and treatment 
options for pediatric patients is limited 
— in fact, there are currently no Food 
and Drug Administration (FDA) ap-
proved drugs to treat metastatic pediatric 
NETs. Young patients will often receive 
the same treatments as adults, but there’s 
not yet enough research on the pediatric 
population to develop an FDA-approved 
standard of care. To help address this is-
sue, Chauhan said that UK will soon be 
opening a new clinical trial for pediatric 
NET patients using peptide receptor ra-
dionuclide therapy (PRRT), commonly 
known as Lutathera.

UK HealthCare launches 
pediatric tumor program

News in Brief continued on page 6

Spalding University’s entry-level 
Occupationa l Therapy Doctorate 
program has become the f irst OTD 
program in Kentucky to earn full 
accreditation from the Accreditation 
Council for Occupational Therapy 
Education (ACOTE). 

Spalding’s Auerbach School of 
Occupational Therapy (ASOT) was 
notified late last month by ACOTE that 
the entry-level OTD program has been 
approved for the next seven years – the 
maximum period that could be awarded 
for an initial accreditation. Spalding will 
seek reaccreditation in 2028. 

ACOTE assessed and approved 
all aspects of Spalding’s three-year 
entry-level OTD program, including 
its administrative structure, faculty 
qualif ications, course and curricular 
content, c l inica l experiences and 
capstone experiences. 

Spalding’s Auerbach School of 
Occupational �erapy has been a leader 
in Kentucky in preparing occupational 
therapists since 1995, with its programs 
consistently accredited by ACOTE. 
In 2015, ASOT began planning for a 
new three-year Occupational �erapy 
Doctorate program to become its primary 
entry-level degree offering, and it began 
phasing out its ACOTE-accredited 
Master of Science in Occupational 
�erapy (MSOT) program. 

Auerbach School of Occupational 
Therapy Chair Sara Story, EdD, a 
longtime faculty member who earned her 
MSOT from Spalding and participated 
as a student in the accreditation process 
of that degree program, said that helping 
her alma mater achieve the OTD 
accreditation was “truly an honor.”

“Our faculty members, staff and 
students are extremely proud to become 
the first institution in Kentucky to earn 
ACOTE accreditation for an entry-

level Occupational �erapy Doctorate 
program, and I thank them as well 
as our university administration, our 
clinical supervisors and our many 
other community stakeholders for 
their amazing support,” Story said. 
“This accreditation from ACOTE is 
proof that Spalding’s long history and 
tradition of excellence in occupational 
therapy education will continue. ASOT 
has gone from an entry-level bachelor’s 
program years ago to a master’s program 
to now offering the highest-level degree 
that we can award at the entry level. 
We have always been a very strong, 
dedicated school of occupational therapy 
that is here to serve students, and I 
think the accrediting officials could see 
that. Spalding continues to thrive, and 
students here will thrive.” 

Spalding welcomed its first OTD 
cohort in January 2019, with new 
cohorts being added each fall and spring 
trimester while the accreditation process 
progressed. In line with the timing of 
the initial accreditation, the first cohort 
is set to graduate in January 2022. As an 
ACOTE-accredited program, graduates 
of Spalding’s entry-level OTD are now 
eligible to sit for the National Board for 
Certification in Occupational �erapy 
exam.

Story said she has received feedback 
that community stakeholders, such as 
hospital administrators and fieldwork 
supervisors, who were contacted by 
ACOTE were high in their praise of 
Spalding’s students.

�e Report of the Accreditation 
Council listed five strengths of Spalding’s 
program: administrative support and 
the university’s mission, the curriculum 
model, learning experiences in diverse 
practice areas, the creation of a clear 
plan for implementation of the doctoral 
capstone by the doctoral capstone 

Spalding’s Occupational Therapy 
Doctorate program earns 
accreditation 

coordinator and faculty, the work of 
the academic f ieldwork coordinator 
and faculty to create a client-centered 
approach that garnered community 
stakeholders’ enthusiastic support of the 
program. 

ACOTE’s complete f indings 
stated, “all standards were found to be 
compliant based on the review of the 
materials submitted by the program and 
the findings of the on-site team.”

Spalding University and its academic 
programs are regionally accredited by the 
Southern Association of Colleges and 
Schools Commission on Colleges. 

ACOTE is  an add it iona l 
national accrediting agency specif ic 
to occupational therapy programs. 
ACOTE is an Associated Advisory 
Council of the Executive Board of 
the American Occupational Therapy 
Associat ion (AOTA), and it is 

recognized as the accrediting agency 
for occupational therapy education by 
both the United States Department of 
Education and the Council for Higher 
Education Accreditation. ACOTE 
currently accredits or is in the process 
of accrediting nearly 600 occupational 
therapy and occupational therapy 
assistant educational programs in the 
United States and its territories as well 
as programs in the United Kingdom.

Spalding’s 110-credit-hour entry-
level OTD program is completed over 
three years (nine trimesters) with about 
35 students per cohort. More than 96 
percent of graduates of the Auerbach 
School of Occupational �erapy have 
become employed within six months 
of graduation. Over the past five years, 
more than 95 percent have passed the 
national board certification exams. 

NEWS IN BRIEF

A nonprofit in Jefferson County 
working to combat a Black maternal 
death crisis has cut the ribbon on a 
health hub for new moms. Black Birth 
Justice is a nonprofit working to combat 
a Black maternal death crisis. Meka 

Kpoh founded the organization in 
February of 2021. �e organization’s four 
postpartum doulas bring supplies as they 
visit new moms in the West Louisville, 
Shively, Newburg and Iroquois areas to 
help them heal. 

Black Birth Justice opens health 
hub for new moms
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Louisville philanthropist Tom Dunbar 
will provide support up to $1.5 million to 
the Norton Children’s Hospital Foundation 
for pediatric cancer research at Norton 
Children’s Cancer Institute, affiliated with 
the UofL School of Medicine. �is gift 
through the Evan Dunbar Foundation will 
create the Evan Dunbar Pediatric Cancer 
Research Program. Dunbar has been a 
long-time supporter of Norton Children’s 
Hospital. �is investment will be matched 
with $500,000 from the Norton Children’s 
Hospital Foundation as part of a broader 
$20 million vision to advance clinical care 
and research. 

�is latest gift will support two new 
pediatric cancer clinical research projects 
led by William Tse, MD, PhD, pediatric 
hematologist/oncologist and medical 
director of the Norton Children’s Cancer 
Institute Pediatric Blood and Marrow 
Transplant Program, and Michael Huang, 
MD, pediatric hematologist/oncologist and 
co-director of the Norton Children’s Cancer 
Institute Neuro-oncology Program.

Dunbar’s son, Evan, died from 
neuroblastoma in 2001 at age six, and his 
father died from melanoma in 2009, both of 
whom have served as catalysts for Dunbar’s 
donations. His wife, Stephanie Altobellis, 
MD, diagnosed Dunbar’s own cancer in 
2019. In 2020, he provided funding for a 
research nurse who will be instrumental in 
making these upcoming trials a reality.

Once considered virtually incurable, 
some pediatric cancers now have a survival 
rate of about 85 percent, thanks to research 
that has led to new treatments.

Tse’s project will look at using universal 
CAR-T cells, or chimeric antigen receptor 
T cells, to treat high-risk malignancies, 
including neuroblastoma, osteosarcoma 
and malignant brain tumors. CAR-T cell 
immunotherapy is a revolutionary treatment 
in which genetically reprogrammed 
immune cells are infused into the patient. 
�e patient’s reprogrammed immune system 
then will recognize and kill leukemia 
cells that have resisted conventional 
chemotherapy. Normally, CAR-T uses a 

patient’s own cells that are specifically 
reprogrammed — an expensive option that 
often is a barrier to treatment. �is trial 
will develop a new generation of CAR-T 
cells that will hopefully serve as a universal, 
ready-made therapeutic product. 

This clinical research builds on 
Dunbar’s foundational gift to establish a 
research-based CAR-T lab at the University 
of Louisville’s Brown Cancer Center in 
Evan’s and Altobellis’ names. Having the 
actual T cell collection and infusion process 
occur in Louisville, when the research goals 
match up, allows local patients and their T 
cells to stay in Louisville. 

Hu a n g ’s  p ro j e c t  i nv o l v e s 
radioimmunotherapy to target brain tumors 
by delivering radiation directly to the site 
of the tumor, thereby reducing the total 
amount of radiation exposure to the rest of 
the brain. �is method already has shown 
early promise in malignant childhood 
tumors that arise from or have spread to 
the brain. �is project will incorporate 
a dual targeted approach (bifunctional 
radioimmunotherapy, or BRIT) by 
simultaneously counteracting the tumor’s 
ability to evade the immune system.

�is gift is part of a $20 million 
vision for Norton Children’s Cancer 
Institute, which includes establishing 
new initiatives in cellular immunotherapy 
and precision medicine, helping attract 
more highly trained clinician scientists 
to the community, and bringing new and 
transformative treatments to children 
with cancer. 

Dunbar also established the annual 
Evan Dunbar Lectureship series, which was 

originally created for caregivers and medical 
professionals with an interest in current 
pediatric oncology research. For the first 
time in its history, this year’s lectureship 
welcomed members of the community 
who share an interest in current pediatric 
oncology research. �e speaker was well-
known chair of the Children’s Oncology 
Group, Douglas Hawkins, MD, Center 
for Clinical and Translational Research at 
Seattle Children’s Hospital and professor 
of pediatrics, hematology/oncology 
division, University of Washington School 
of Medicine, Seattle. Hawkins discussed 
successes and challenges in pediatric cancer 
from the Children’s Oncology Group 
perspective.

Clinical trials at Norton Children’s 
Cancer Institute offer leading-edge 
treatments that, while still being tested, 
can help kids with cancer in Louisville, 
Southern Indiana and the entire region. 
Norton Children’s Cancer Institute is a long-
standing member of the Children’s Oncology 
Group, which is devoted exclusively to 
childhood and adolescent cancer research. 
More recently, Norton Children’s Cancer 
Institute joined the Beat Childhood Cancer 
Research Consortium, which is composed 
of 47 children’s hospitals and academic 
institutions nationwide. With more than 
60 years of pediatric cancer care expertise, 
Norton Children’s Hospital also is home to 
one of the oldest oncology programs in the 
U.S. and has been continuously accredited 
by the American College of Surgeons’ 
Commission on Cancer.

$1.5 million in support to fund innovative 
pediatric cancer research

NEWS IN BRIEF

From the business of health care to compliance to litigation  
defense, Sturgill Turner’s experienced health care attorneys 
provide comprehensive legal services to health care  
providers, hospitals and managed care organizations across 
the Commonwealth. Put our experience to work for you.

YOU CARE FOR EVERYONE♦

WE TAKE CARE OF YOU♦

Sturgill, Turner, Barker & Moloney, PLLC
Lexington, Ky. ♦ 859.255.8581 ♦ STURGILLTURNER.LAW

Gov. Andy Beshear said more 
teams from the Kentucky National 
Guard will arrive at strained Kentucky 
hospitals. Assisting with nonclinical 
functions within the hospitals to al-
low hospital staff to focus on patient 
care, 310 additional Guard members 
will support 21 hospitals around the 
commonwealth.

More than 100 Guard members 
already are assisting at St. Claire Re-
gional Medical Center in Morehead, 
Appalachian Regional Healthcare 

in Hazard, The Medical Center at 
Bowling Green and Pikeville Medi-
cal Center. 

40 nursing students also answered 
the call to support hospital teams at 
Kindred Hospital in Louisville, Isa-
iah House Treatment Center in Wil-
lisburg and Signature Healthcare 
locations across the commonwealth. 
Sixty-nine percent of Kentucky hos-
pitals have critical staff ing shortages, 
according to the state.

Guard members will 
support strained hospitals 
across Kentucky
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HEALTH ENTERPRISES NETWORK

Healthcare Ecosystem

The Hea lthcare Fel lows met 
virtual ly on August 19 to discuss 
education and workforce development 
and the role it plays in building the 
hea lthcare ecosystem.  The f irst 
portion of the program featured a 
panel discussion with four university 
partners and explored how they work 
to develop the future workforce in 
healthcare.  

Panel ists inc luded Joseph A. 
(“Tony”) Brosky, Jr., PT, DHSc, SCS, 
Professor and Dean of the School 
of Movement and Rehabi l itat ion 
Sciences, Bel la rmine Universit y ; 
Sonya Hardin, PhD, MBA, MHA, 
Dean of the School of Nursing, 
University of Louisville; Misty Stutz, 
PharmD, Dean and Professor, Sullivan 
University College of Pharmacy and 
Health Sciences; and Kurt Jefferson, 
PhD, Dean of Graduate Education, 
Spalding University.

Un i v e r sit ie s  a nd E conom ic 
Development :  Univers it ie s  and 
other educat ion inst itut ions a re 
an important part of any growing 
economy.  The panelists discussed how 
their university or program contributes 
to economic development activity. 

The Changing Population: As 
workforce needs change and education 
evolves, the student population may 
look different than it did in the past.  
Panelists shared what a typical student 
looks like today and how their university 
is changing to meet their needs.  

Workforce Development: When 
we talk with healthcare companies, 
workforce development is always a 
top concern as they look to grow in 
the local community.  Panelists shared 
how they work with the business 
community to help make sure they 
are training the next generation of 
healthcare workers?

Growing the Healthcare 
Workforce

The second portion of the session 
covered initiatives in the city to help 
attract, retain and grow the healthcare 
workforce.  Christine Tarquinio, VP, 
Talent, Workforce, & Brand Strategies 
at Greater Louisv i l le Inc. (GLI) 
discussed the many initiatives that go 
on behind the scenes as the business 
community works together to help 
address this issue. 

GLI of fe r s  compl imenta r y 
consu lt ing ser v ices  to connect 
employers to programs and strategies 
needed to f i l l current openings, 
improve productivity and attract high 
level talent from out of the region. 
Highlights include: 

T h e  C a r e e r  A c c e l e r a t i o n 
Network (CAN):  An initiative that 
will move workers from low-paying, 
low-skilled jobs to high-skilled jobs 
with family-supporting wages. The 
two-year pilot program is based around 
a ta lent pipeline comprised of 15 
employers from a range of industries, 

severa l educat iona l and tra ining 
providers, and workforce partners 
that wi l l work together to tra in 
participants and help them advance 
into sustainable, long-term careers. 
Current career pathway offer ings 
inc lude business ser v ices, hea lth 
care, hospitality, manufacturing, and 
technology. Participating employers 
hail from a variety of industries with 
open positions that vary in skill-level 
and requirements. The jobs are divided 
into tiers that give participants the 
opportunity to develop new skills in 
entry-level jobs, advance within the 
organization, then move to a different 
organization in a higher-skilled role. 
In addition, the program wil l help 
encourage workforce participation 
a mon g  fo r mer l y  i nc a r c e r a t e d 
individuals, with several employers 
offering second chance opportunities.

Participating employers include 
Baptist Health, Caesar’s Southern 
Indiana, Galt House Hotel, GE 
Appliances, a Haier Co., Generation 
Tu x ,  Glow touc h  Tec h nolog y, 
Goodwil l Industries of Kentucky, 
LG&E and KU Energy, Louisvil le 
Geek, Norton Healthcare, Rogers 
Group, Superb IPC, UPS and 
Voestalpine Roll Forming Co.

According to GLI, the program 
works by partnering a shipping 
warehouse with a healthcare company, 
for example. A job seeker could enter 
the CAN in an entry-level pick and 
pack position earning $10/hour. The 
employee would agree to stay in the 
warehouse position for six months to a 
year and would use this time to pursue 
training in healthcare. At the end of 
the year, the employee would then 
have the skills necessary to apply for a 
nursing assistant position or a customer 
service position earning $15/hour. 

TechFirst: A col laborative of 
top-level industry leadership in tech 
and tech-related companies that come 
together to share best practices and 

engage to support, inform, and develop 
meaningful growth initiatives within 
the region’s technology industr y. 
The strategic initiatives that guide 
TechFirst aim to tel l a story about 
the genesis and growth of the tech 
community in Greater Louisv i l le. 
Investors seek to support Greater 
Louisville in its expansion as a premier 
destination for technology-based and 
data-focused opportunities, as well 
as continue to promote the region’s 
strong quality of l ife, professional 
pathways, and diverse culture.

Displaced Worker Initiative: 
With partners, KentuckianaWorks 
and WorkOne, GLI supports workers 
displaced by COVID-19. Services 
include a high-traff ic job board and 
a Job Seeker Connection program. If 
companies have immediate openings 
GLI can assist companies in strategic 
marketing to eager job seekers.

Live in Lou – Talent Attraction: 
GLI’s Live in Lou team has developed 
a suite of tools to assist companies in 
recruiting top talent outside of our 
region. Assets available on liveinlou.
com inc lude re locat ion gu ides , 
strategic marketing campaigns and 
our trained community ambassadors, 
City Champs.

Academies of Louisville: GLI’s 
workforce team serves as partnership 
coordinators for the JCPS Academies 
of Louisv i l le. GLI recruits and 
onboards companies to engage with 
50+ in-demand career pathways 
like welding, computer science and 
prenursing.

HEALTHCARE FELLOWS 
discuss education and workforce development

The Healthcare Fellows met virtually in August 
to discuss education and workforce development 
and the role it plays in building the healthcare 
ecosystem.  The first portion of the program featured 
a panel discussion with four university partners 
and explored how they work to develop the future 
workforce in healthcare. 
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NEWS IN BRIEF

After another year of providing 
expert, quality service to cl ients, 
22 McBrayer PLLC attorneys have 
been recognized in U.S. News – Best 
Lawyers in America or as Best Lawyers 
“Ones to Watch” for 2022. Since 1981, 
Best Lawyers has used an exclusively 
peer-review–based process to highlight 
the heights of achievement in the legal 
f ield. 

Best Lawyers 2022 recognition 
was awarded to Stephen Amato; Jaron 
Blandford; James Frazier, III; David 
Guarnieri; Mary Estes Haggin; Lisa 
English Hinkle; Douglas Logsdon; 
Robert Maclin, III; Luke Morgan; W. 
Brent Rice; Christopher Shaughnessy; 
Luke Wingf ield; and Jon Woodall 
in McBrayer’s Lexington off ice and 
Cynthia Eff inger; Chris Gadansky; 
Alan Pauw; Ridley Sandidge, Jr.; 
Ivan Schel l; Robert Watson; and 
Jack Wheat in the Louisville off ice. 
Chris Gadansky is McBrayer’s newest 
addition to the list, while 13 of the 20 
recognized attorneys are celebrating 10 
or more years of recognition. Especially 
notable is Member Ivan Schell, who has 
received the distinction of appearing on 
the Best Lawyers list for 36 years as of 
this edition. 

For those who are elite within 
their practice areas, Best Lawyers 
awards a “Law yer of the Year” 
distinction. Two McBrayer attorneys 
have been recognized this year: David 
Guarnieri (Criminal Defense: General 
Practice, Lexington, Kentucky) and 

Cynthia Eff inger (Employment Law 
– Individuals, Louisville, Kentucky). 
Only a single lawyer in a specif ic 
practice area and location is honored 
with this designation. 

For attorneys within their f irst 
ten years of practice, Best Lawyers 
recognizes “Ones to Watch”: Kathryn 
Eckert (Healthcare Law, Lexington, 
Kentucky) and Courtney Hampton 
(Family Law, Lexington, Kentucky) 
have again been recognized in this 
category after receiving their f irst 
listing in the 2021 edition. 

McBrayer attorneys have achieved 
recognition in a broad range of practice 
areas, including Commercial Litigation, 
Employment Law (Management 
and Individual), Litigation – Trusts 
and Estates, Litigation – Labor and 
Employment, Litigation – Real Estate, 
Real Estate Law, Criminal Defense: 
General Practice and White-Collar, 
Healthcare Law, Bankruptcy and 
Creditor Debtor Rights / Insolvency 
and Reorganization Law, Litigation – 
Bankruptcy, Litigation – Banking and 
Finance, Litigation – Insurance, Utilities 
Law, Insurance Law, Construction 
Law, Land Use and Zoning Law, 
Labor Law – Management, Appellate 
Practice, Employee Benefits (ERISA) 
Law, Litigation – Intellectual Property, 
Trademark Law, and Family Law. 

McBrayer Attorneys Named to Best 
Lawyers® in America List  

Continued from page 6

Continued on page 9

Uof L Hea lth  –  Ma r y  & 
Elizabeth Hospital has a new cardiac 
catheterization lab (cath lab) and is 
now providing enhanced heart care in 
south Louisville. With a $1 million 
investment, Mary & Elizabeth Hospital 
now has two cath labs and has expanded 
its team to ensure 24/7 care for heart 
attack patients.

STEMI is an acronym meaning 
“SegmenT Elevat ion Myocard ia l 
Infarction,” which is a type of severe 
heart attack. While all heart attacks 
are considered serious, those considered 
STEMI involve a total artery blockage 
and requires the quickest treatment. 
Because of the total blockage, STEMI 
heart attacks can cause rapid loss of 
heart muscle that cannot be restored. 

In these situations, t ime saved is 
muscle saved.

Expanded STEMI coverage at 
Mary & Elizabeth Hospita l now 
provides around the clock access to care 
that can stop a heart attack in progress. 
By working with EMS partners, doctors 
can get vital data needed to make a 
diagnosis while the patient is enroute to 
the hospital. Once the patient arrives, 
a special heart care team immediately 
transports the patient to the cath 
lab, allowing physicians to clear the 
blockage sooner.

$1 million investment enhances 
heart care in south Louisville

Nazareth Home announced a new 
apprenticeship program for employees 
called Nazareth Home Forward. The 
program will allow staff to grow within 
their positions while gaining more 
expertise and earning potential.

Nazareth Forward develops and 
teaches new skills, provides hands-on 
training, and matches employees with 
an experienced mentor for support. The 
best part is that you get to earn more 
while you learn.

Three programs are available:
– Beginner CNA Apprentice
– CNA Apprentice
– CMT, LPN, RN ApprenticeMore 

program options will be added soon. 
Our goal is to roll out a dietary program 
in the next 60-90 days.

To participate as an apprentice, 
you must meet the following eligibility 

requirements:
– Full- or part-time Nazareth 

Home employee (PRN employees are 
not eligible)

– Three days in your current role – 
if you are not a current employee, why 
wait? Apply for a position at Nazareth 
Home at www.nazhome.org/careers/. 
We would love to have new hires join 
Forward as well!

– Three or fewer attendance points
– Employee in good standing
– Three days since the completion 

of your last certif ication

Nazareth Home launches  
apprenticeship program
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Continued from page 8

News in Brief continued on page 15

NEWS IN BRIEF

PatientPing, an Appriss Health 
company and the nation’s leading 
care col laboration platform, an-
nounced an expanded partnership 
with Stamford Health, a non-prof it 
independent healthcare system com-
mitted to caring for its community 
through a wide range of high-quality 
health and wellness services. 

Stamford Health has now incor-
porated PatientPing’s Route, a single 
solution to ensure hospitals achieve 
compliance with the electronic event 
notif ications (e-notif ications) Condi-
tion of Participation (CoP) published 
as part of the Centers for Medicare 
and Medicaid Services (CMS) In-
teroperabil it y and Patient Access 
f inal rule that went into effect on 
May 1, 2021. As a result of the CoP, 
hospitals are now required to share 
electronic Admission, Discharge, and 
Transfer (ADT)-based event notif i-
cations with a patient ’s care team, 
including post-acute and other com-
munity providers.

Stamford Hea lth or ig ina l ly 
partnered with PatientPing in 2016 
to monitor patients who frequently 
visit the emergency department. The 
healthcare system uses PatientPing’s 
platform to receive real-time noti-
f ications on these high utilizers to 
monitor care events and intervene to 
avoid admissions/readmissions.

The PatientPing network con-
nects more than 1,250 hospita ls, 
7,800 post-acute care facilities, and 
hundreds of other providers such as 
Federally Qualif ied Health Centers 
(FQHCs), social and human service 
agencies, urgent cares, and behavioral 
health organizations among others. 

Built on this trusted national e-no-
tif ications network, PatientPing’s 
Route solution alleviates hospitals’ IT 
and data-sharing burdens to deliver 
the required electronic ADT event 
e-notif ications when a patient has 
inpatient or emergency department 
visits. The solution creates full trans-
parency, security, and visibility into 
the care journey to ensure the patient 
receives the most appropriate care in 
compliance with CMS. Stamford 
Health is also aff iliated with The 
Connecticut Hospital Association 
(CHA), which endorsed PatientPing 
to help its hospital members across 
the state meet compliance with the 
CoP.

Hospitals using Route can ex-
pect immediate compliance with 
post-acute providers and primary 
care groups who receive PatientPing 
e-notif ications. The Route solution 
automatically manages all incoming 
provider requests for e-notif ications 
and handles all outbound ADT data 
feeds to both providers and Health 
Information Exchanges/intermediar-
ies. Route delivers e-notif ications to 
any providers identif ied by patients 
during hospital encounters, such as 
primary care practitioners, as well as 
to requesting primary care groups, 
accountable ca re organizat ions, 
FQHCs, skil led nursing facilities, 
and home health agencies. Route also 
reduces the complexities around the 
execution of data share agreements 
with e-notif ication recipients.

Stamford Health chooses 
Appriss Health’s PatientPing’s 
route solution

A device recently approved by the 
U.S. Food & Drug Administration 
for the treatment of long-standing 
persistent atria l f ibril lation (A-f ib) 
is changing the way heart specialists 
can care for patients with A-f ib. A-f ib 
is a potentially serious heart rhythm 
irregularity that raises the risk of 
stroke and heart failure.

Heart specialists at Norton Heart 
& Vascular Institute were the f irst in 
the area to perform a Hybrid A-f ib 
ablation in 2017. Norton Heart & 
Vascular Institute is also recognized 
as a top 10 site in the nation for this 
type of procedure. Since 2017 the 
Norton Heart & Vascular Team has 
completed more than 100 Hybrid A-fib 
procedures.

This hybrid ablation therapy that 
providers at Norton Heart & Vascular 
Institute have performed for the past 
four years encompasses two separate 
min ima l ly  invas ive  procedu res . 

One procedure is performed by a 
cardiothoracic surgeon on the outside 
of the heart and the other by an 
electrophysiologist on the inside of 
the heart. By treating the inside and 
outside of the heart, the Hybrid A-f ib 
therapy targets two key trigger areas or 
sources for A-f ib.

For the f irst part of the hybrid 
ablation procedure, a cardiothoracic 
surgeon uses heat generated by radio 
frequency to create small amounts of 
scar tissue on the posterior wall outside 
of the heart a common trigger area of 
A-f ib.

The second procedure is performed 
several weeks after the f irst and is a 
standard catheter ablation. Heat is 
applied to the tissue inside the left 
atrium often including the pulmonary 
veins, another source of A-fib. By doing 
both procedures, physicians can address 
these triggers for A-fib from the outside 
as well as the inside of the heart.

Norton Heart & Vascular Institute 
tops for A-fib hybrid ablation 
procedure

Glennis Solutions, LLC, a leading 
senior housing sof t ware business 
created by senior living professionals, 
has announced three innovat ive 
product offerings. The new products 
help senior living providers optimize 
their care staff ing, improve medication 
management accuracy and safety, and 
automate and optimize annual residential 
rate changes:

Resource Management Tool - This 
new enhancement to the Glennis Care 

platform helps operators manage the 
timing of staff assignments to minimize 
over- or under-allocation of resources. 
There’s no new equipment to buy and no 
additional staff training required. The 
Resource Management Tool performs 
intelligent scheduling of routine care 
activ it ies to help manage staff ing 
expenses, and it automatically comes 
with the turnkey Glennis Care offering.

Auto-Rate - Glennis offers a 
better alternative to managing annual 

rate increases on spreadsheets with 
an automated process that saves time, 
improves accuracy and opt imizes 
revenue. Auto-Rate, a cornerstone feature 
of Glennis Revenue, allows operators 
to set new rates based on percentages, 
f ixed amounts or previously negotiated 
rates, which can then be applied to 
select residents or to all residents in a 
community without having to adjust each 
record individually.

Glennis ACCUf lo - The latest 

innovation for the Glennis eMAR 
solution for senior living providers is a 
single scan for multi-dose pouches when 
conducting med passes. This prevents the 
need to scan each medication individually, 
providing huge time savings and reducing 
the possibility of giving residents the 
wrong medication. ACCUf lo supports 
barcode scanning from sources outside a 
resident’s pharmacy, including mail-order 
and VA prescriptions.

Glennis Solutions unveils new offerings
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Continued from cover

of the proximity to large corporations, 
research, potential customers and over-
all synergy.

Attraction and Retention

In the inaugural year of the Render 
Competition, two of the eight winning 
startups were completely healthcare-
focused: Briocare and Moxie Girl. Two 
of the others - True Adherence and 
Roborus - plan to adapt their technolo-
gies for healthcare use cases, primarily 
because they see the potential interest 
and collaboration opportunities for a 
healthcare-focused product in our re-
gion. Three of these four healthcare-
focused startups relocated to Louis-
ville from Dallas, New York City and 
Salt Lake City. The jumps from these 
markets are truly a testament to the ac-
cessibility and promise of our region’s 
healthcare industry. 

“Louisville is positioning itself 
as the Agetech capital of the country 

and is helping startups in the agetech 
space. There are a lot of senior care and 
healthcare companies headquartered in 
Louisville [with whom] we have start-
ed partnering. Also, there are multiple 
agencies and individuals that are work-
ing to help startups,” said 2020 Ren-
der Competition winner Shaun Mitra, 
CEO and founder of Briocare. Brio-
care is a proactive voice-f irst care hub, 
bringing personalized engagement and 
care support to older adults and care-
givers. Almost one year after winning 
its $100,000 investment, Briocare has 

been able to connect with countless 
healthcare and aging care innovators 
that have offered their support in help-
ing them integrate into the community.

In the current 2021 cycle, over 300 
startups from all over the country (22 
different states) and even from outside 
the country (27 total countries) have 
applied for a shot at one of the eight 
investments from Render Capital. Ap-
plicants go through multiple rounds 
of judging by Render’s subject matter 
experts, and healthcare applications 
dominate every round. Of the total 
applicant pool, 20 percent of the com-
panies were directly innovating in the 
healthcare space. At the time of this 
article, the Render Competition has 
narrowed down the applicant pool to 
the top 16 companies. Of these f inal-
ists, f ive of the companies (31 percent) 
are healthcare startups. 

The Render Competition will an-
nounce the eight 2021 winning start-

ups at an event at Lynn Family Stadium 
on September 23rd, 2021. Stay tuned 
to learn more about the next batch of 
up-and-coming startups that will be 
building and growing in Greater Lou-
isville. Hopefully one day soon, you’ ll 
f ind yourself using their products or 
services in your daily lives as healthcare 
professionals. 

— Marigrace Ragsdale is a senior as-
sociate at Render Capital.

Funding startups to fuel healthcare innovation 

Venture capital is the 

primary source of funding 

for healthtech startups with a 

high growth business model 

seeking to aggressively scale.

 13 finalists for 
Render competition 
listed on page 2.
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By Kallie Knopp 

XLerateHealth (XLH), a nationally 
recognized hea lthcare accelerator 
headquartered in Louisville, Kentucky, 
announced the selection of seven startup 
companies to participate in the 2021 
Louisville bootcamp. Recent successes 

of XLerateHealth alumni companies 
include:

— eBlu Solutions (XLH 2016) 
raised an $11.4M Series A round led by 
OCA Ventures with co-investors Mutual 
Capital Partners and FCA Venture 
Partners’ Health Innovations II.

— Cel lgorithmics (XLH 2019) 

recently raised $4.5M from a prominent 
Silicon Valley VC firm.

—  R xLight ing (X LH 2020) 
was selected to join “Microsoft for 
Startups,” a global program dedicated 
to accelerating the trajectory of high-
potential B2B startups to enable growth 
at scale. The company also recently 

closed a $3M Series Seed round (led by 
HealthX Ventures).

—  IBIS Therapeutics (XLH 2020) 
recently entered into an agreement with 
Mayo Clinic that commits up to $500K 
investment in convertible debt by Mayo 
in a pre-seed round.

 

INNOVATION

XLerateHealth selects seven healthcare startups 
Virtual Demo Day pitch to investors,  
healthcare ecosystem partners.

The 2021 XLH Louisville startup cohort 
kicked off its accelerator program in early 
August and will culminate with a virtual 
Demo Day pitch to investors, healthcare 
ecosystem par tners and the sta r tup 
community on October 28th.

2021 Louisville Cohort

20Lighter (Tampa, FL) is a unique 
program that targets visceral fat and dietary 
inf lammation to support patients who are 
ineligible for a surgical procedure or at 
high risk of complications due to weight 
and related comorbidities. The program 
maximizes eligibility, reduces risk, improves 
outcomes and improves reimbursement and 
bottom line for surgeons, healthcare systems 
and payors.

Active Therapy Systems (Lexington, 
KY) improves the way people access 
and receive physical therapy treatments 
for conditions like Parkinson’s Disease, 
Multiple Sclerosis and a variety of memory 
and cognitive problems. The solution 
provides in-home daily treatment options 
and better connects patients to their doctors 
and physical therapists.

Heartbeat Technologies (Charleston, 
SC) is an interdisciplinary team that has 
developed a novel CPR adjunct device, 
The Saver. Currently, one in every seven 
Americans dies from sudden cardiac arrest. 
Heartbeat aims to increase the survival rate 
for cardiac arrest patients and minimize 
neurological impairment.

iMama (Raleigh, NC) is a digital health 
platform using artif icial intelligence to help 
mothers prolong their breastfeeding cycle 
and help employers to provide nursing moms 
with lactation support benefits. The solution 
enables everyday tracking of breastfeeding 
sessions and easy access to telehealth 
services for secure communication between 
the mother and the lactation consultant.

Melanated Hea lthcare (Louisv i l le, 
KY) is a mobile application that increases 

access to quality care by helping black and 
persons of color (POC) locate melanated 
healthcare professionals in their area. 
Melanated Healthcare aims to decrease 
health disparities by increasing access to 
culturally competent, exceptional healthcare 
professionals.

ModoScript (Boston, MA) is a digital 
hea lth company that provides remote 
monitoring of rigorous treatment protocols 
in ora l oncology and other chronic 
conditions that require continuous treatment 
assessment. This SaaS and big data analytics 
solution improves access and quality of 
remote treatment delivery while reducing 
costs.

TremBlock (Plantation, FL) is a unique 
mouthguard targeted for use in patients with 
epilepsy or other known seizure disorders. 
The device can dispense a quick acting 
seizure aborting medication designed to 
protect teeth, tongue, lips and other oral 
structures from injury.
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By Sally McMahon

Medical News recently spoke with 
local healthcare innovators who discussed 
what inspired them to join the startup 
community, what problems they are trying 
to solve, challenges their companies face 
and more. Below are the highlights.

Medical News: What inspired you to 
join the startup community? 

Brian Olivier, 
Founder
Gluconfidence 

There is a 
very open and 
welcoming culture 
in the Louisville 
startup community. 
I found that there 
were many mentors 

and other entrepreneurs willing to meet and 
provide introductions and connections 
as soon as I asked for help. Our mission 
at Gluconfidence is a personal passion of 
mine, and when I decided to pursue it, I 
found there was a strong support network 
to provide guidance and share where I could 
find resources. My biggest take away was to 
find the group of people in this space, start 
networking and ask for help. 

Natalie Davis, 
MD, Co-founder
PreventScripts

I met Brandi 
Harless on a 
prior healthcare 
project when she 
was working at 
Ent repaduca h .  
As I was seeing 

overweight parents and teenagers in my 
rural practice in Benton, Kentucky, it 
struck me my inability as a physician to help 
patients lose weight and follow my dietary 
instructions that I gave them in our brief 
face to face visits. When patients walked 
out the door, they forgot everything I said, 
only to return the next visit five pounds 
heavier.   

Back then patients were starting to use 
consumer apps to lose weight, but I had no 
access to that behavior change and usage 
data. Nor did I create the value.  So, we 

really started to see the potential for mobile 
to influence patient health behaviors.   We 
were looking for a way to scale behavior 
change improvements across patient 
populations. We wanted to identify and 
reverse early lifestyle diseases like diabetes 
and hypertension.  

Simultaneously, we wanted to help 
primary care physicians such as myself 
to identify those patients who are at risk 
and intervene reducing specialist visits 
and further increase the high value that 
our primary care providers in health care 
provide to our patients and families.  Since 
we were building patient mobile iPhone 
and android apps, direct messaging with 
EHR’s for HIPAA compliance and 
provider convenience and creating remote 
monitoring tech and patient behavior 
change tech, we recruited experienced 
software architect and successful serial 
entrepreneur Jay Campbell to be our CTO.  
So, we are a three-founder company.   

Jeff Timbrook, 
CEO
Thynk Health

In 2015, a 
team of radiologists 
acted on their 
frustrations with 
the inefficiencies 
s u r r o u n d i n g 
lu ng  c a nce r 

screening. Practicing in a geographical area 
experiencing some of the highest rates of 
lung cancer in the nation, they saw lives 
cut short too often due to a lack of data 
management. �e manual, human entry 
of patient data was taking too long and 
was prone to error resulting in inaccurate 
and incomplete information. �is caused, 
among other things, at-risk, eligible 
patients to go unscreened simply because 
there was not enough capacity, or they had 
fallen through the cracks of a complex and 
overburdened system. 

One major issue the team focused on 
was correcting the process of lung cancer 
screening programs data quality and 
reporting, which often required staffing 
several people to manually read patient 
records from disparate sources and re-enter 
it into data registries. �is process was so 
time-consuming, that patient follow-ups 
and addressing incidental findings were 
being neglected. �ey knew they would 
need to completely automate the data 

abstraction process so that healthcare 
professionals could focus on patient care 
and outcomes rather than on databases. 

As a result, they partnered with a 
team of engineers and began working on 
structured reporting using natural language 
processing technology. Realizing how 
difficult it can be to change a process, they 
focused on extracting and analyzing data 
being input into existing workflows that 
providers are comfortable with. 

Today, the �ynk Health platform uses 
natural language processing and artificial 
intelligence to automate the data entry and 
data collection processes, thus improving 
the efficiency and effectiveness of lung 
cancer screening programs at hospital 
systems around the nation, helping more 
hospitals screen, diagnose and treat more 
at-risk patients. 

Medical News: What problem are you 
trying to solve? 

Brian Olivier, Founder
Gluconfidence 

Diabetes is a challenging chronic 
disease, with many decisions that must 
be made each day regarding food, insulin 
and activity to manage blood glucose levels 
to near normal levels. Many people with 
Diabetes struggle with low blood glucose 
events and consume unhealthy food options 
without the confidence that their food 
choices will deliver a stable blood glucose 
response to normal levels. It’s a huge 
guessing game, that often results in large 
spikes in blood glucose levels, and then 
requires excessive insulin to correct. It’s 
like riding a blood glucose roller coaster that 
impacts quality of life in the short term, and 
health outcomes in the long term. 

Gluconfidence provides a healthy, 
fast acting liquid glucose combined with 
real time blood glucose insights to provide 
more predictable blood glucose response to 
low blood sugar events. We leverage blood 
glucose data to personalize our liquid 
glucose delivery monthly and remove some 
of the “guessing” for insulin taking people 
with diabetes. 

Natalie Davis, MD, Co-founder
PreventScripts 

Primary care providers have three core 
problems. First, primary care physicians lost 
an average of $64,000 per provider in 2020 

during the COVID-19 pandemic.  Second, 
primary care providers are increasingly held 
responsible for patient outcomes.  �ird, 
primary care providers have little training 
on behavior change methods.  

So, we increase revenues by adding 
in a seamless Prevention Management 
service line to their clinics which runs in the 
background of their daily clinic work, with 
minimal impact on their workflow.   One 
of our advisors mentioned pressure from her 
ACO leaders to “increase her prevention 
efforts” and she is so pressed for time with 
her patients already.  �e pressures are so 
great in Primary Care. �ere is no “extra 
time.” Enter Technology. 

We solve this problem by automating 
validated survey collection, clinical decision 
support recommendations, and ship “kits” 
to patients’ homes to accelerate adherence to 
provider behavior change recommendations.  
We wrap this up with ongoing support for 
billing these CPT codes as well as deep 
training on implementing the shared 
decision-making approach in the clinic. 

Jeff Timbrook, CEO
Thynk Health 

We address the ineff iciencies 
surrounding lung cancer screening, we 
increase quality of care for patients and 
mitigate risks surrounding incidental 
findings.

�ynk Health has been partnering with 
major healthcare systems, including CHI/
CommonSpirit, to grow and improve cancer 
screening and nodule tracking programs 
since 2015 and has expanded its advanced 
artificial intelligence (AI) techniques to a 
broad range of modalities. Now healthcare 
systems can apply the same automated 
tracking and management of incidental 
findings to breast, prostrate, pancreas, renal 
and more.

Utilizing state-of-the-art AI and deep 
learning algorithms, �ynk Health extracts 
data from imaging reports and automatically 
tracks size, location, characteristics, changes 
and other critical data. �is actionable data 
is presented to caregivers with interactive, 
efficient dashboards. �e �ynk Insights 
analytics platform brings this data to life 
with customized reporting helping improve 
quality, efficiency, and outcomes in all areas 
of cancer care.

The newly released, Enterprise 
Incidental Findings Tracker empowers 
clinical teams to:

Innovation roundtable 
Healthcare innovators discuss what inspired them 
to join the startup community.
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- Centralize the management of 
incidental imaging findings with smart 
dashboards.

- View patient timelines for easy 
surveillance of incidental findings.

- Track and manage CAC scores and 
classifications from radiology reports while 
receiving follow-up recommendations based 
on real time results.

- Create management plans that 
automatically update findings status based 
on the report archive. 

- Provide industry best-practice 
guidelines to drive management plans with 
facility-specific recommendations.

- Flag changes for follow-up and 
provide next steps to clinical teams.

We help save more patient lives, 
reduce the time and cost of doing so 
through automation and help healthcare 
organizations generate revenue.

Medical News: What are a few 
challenges that innovative companies 
such as yours face?

Brian Olivier, Founder
Gluconfidence 

�e challenges in the very early stages 
can be difficult. Many times, you feel alone 
with your idea and not clear on what the 
next step should be. You are also strapped 
for resources. Finding people who have had 
success in the space you are focused on and 
talking with these founders is super helpful. 
Also having a close group of mentors 
who can talk you through some of those 
moments of self-doubt can be the difference 
between moving forward or not. �ere will 
always be resource constraints, but with 
tools like Fiverr and Upwork, a startup can 
find inexpensive options that help prove out 
their concept in the very early days. 

Natalie Davis, MD, Co-founder
PreventScripts 

Our specific challenge being in a rural 
area and geographically removed from the 
“coastal capital,” we find it more difficult 
to raise capital. Additionally, while we 
see being a female founded business as an 
advantage, it can also be more difficult to 
raise capital. 

Studies by First Round found that 
companies with female founders perform 
63 percent better than those of their male 
peers. And yet, only 2.7 percent of venture 
capital dollars went towards female-founded 
companies in 2019.  

�ough we have our challenges, we 
have found some unique advantages as well. 
First, we live in the geographic epicenter 
of the Robert Wood Johnson obesity map 
and therefore have a deep understanding 
of these families and their challenges to 
overcome health risk. 

Jeff Timbrook, CEO
Thynk Health 

Healthcare is a late-adopting industry 
and most organizations do not like change 

even though we do not require a change 
in workflows. Also, LCS and Incidental 
Findings is a relatively new market where 
programs are just getting started. Finally, 
healthcare budgets are tight especially with 
the ongoing pandemic.

Medical News: W hat can the 
healthcare community do to better 
support companies such as yours?

Brian Olivier, Founder
Gluconfidence 

�e healthcare community in Louisville 
can continue to support startups through the 
local accelerator eco-system and continue 
to strengthen the community connection 
between successful entrepreneurs and local 
startup founders. I also believe there is 
an increased opportunity to connect local 
university students who have tech, business 
or marketing focused skills, with local 
startups as this can be a great experience for 
the students, and a strong resource for the 
startups that can lead to future hires. �e 
more that the ecosystem is aware of these 
resources, the more they can be used. I have 
personally benefited from working with 
local universities, and it’s been an awesome 
experience. 

Natalie Davis, MD, Co-founder
PreventScripts 

Consider a partnership with an 
innovative digital health company like 
PreventScripts.   We partner with industry 
leading health organizations who are 
enthusiastically transitioning to value-
based care.  We partner with organizations 
who place tremendous value and respect 
with their primary care workforce. We 
like to work with organizations who are 
“batteries included” and have the same 
transformational mindset as we do.  We 
like to work with organizations who are 
curious.  We like to work with ACO’s who 
have funded technology and population 
health budgets earmarked from their 
previous year’s shared savings bonus.  Our 
product is aligned with organizations who 
are ready to move beyond quality objectives 
like medicine adherence and readmission 
reduction.   We like organizations who are 
ready for true transformation.  

Jeff Timbrook, CEO
Thynk Health 

�e healthcare community can be 
open minded about ways in which this 
software can improve the quality of life 
of those at risk for cancer and those 
diagnosed with cancer. Also saving more 
lives. �e community needs to recognize 
that the software will save time, costs 
and burnout of employees coordinating 
their early detection programs. Not only 
will this help with risk reduction and 
mitigation but also generate revenue 
through the power of new software.

ROUNDTABLE 
COMPANIES
Gluconfidence
Founder & CEO: Brian Olivier
Headquarters: Prospect, Kentucky
Year founded: 2020
Website: www.gluconfidence.com

Gluconfidence was founded in 2020 with a mission is to reduce the 
daily burden for insulin taking people with diabetes and improve 
blood glucose control through data driven glucose delivery. 
Founder Brian Olivier is a medical device executive with 18 
years’ experience in operations, marketing and diabetes medical 
technology. A pivotal moment is his life was attaining his goal of 
becoming a military pilot and then being forced to leave the military 
due to health issues (Type 1 diabetes). He has been living with 
diabetes for 16 years. 

When people have a low blood glucose event, they don’t know 
exactly how much glucose to ingest, and lack convenient, precise, 
healthy sources of glucose. If they over-treat a low event, they must 
take excessive insulin to correct the hyperglycemia that results. It’s 
exhausting and expensive. Gluconfidence offers the first diabetes 
technology that also incorporates a consumer product into a single, 
data-driven service.

PreventScripts
Co-founders: Natalie Davis, MD (Chief 
Medical Officer), Brandi Harless (CEO) and 
Jay Campbell (Chief Technology Officer)
Number of employees: Currently has 2 
employees and 8 expert advisors that 
support the company ongoing. 
Headquarters: Paducah, Kentucky
Year founded: 2014
Website: www.preventscripts.com

PreventScripts supports primary care providers with revenue-
generating, digital prevention service line which assesses and 
identifies patients who are at-risk for chronic illness like diabetes 
and hypertension, determines the best patient-specific care 
plan and provides digital interventions including remote patient 
monitoring, preventive counseling and tobacco cessation education.

Thynk Health
CEO: Jeff Timbrook
Number of employees: 16
Headquarters: Lexington, Kentucky 
Year Founded: 2015
Website: www.thynkhealth.com

Thynk Health is fighting lung cancer by working with healthcare 
organizations and communities to disrupt outdated, burdensome 
lung cancer screening processes and remove barriers standing 
between patients and treatment. Thynk Health’s sophisticated 
software solution transforms healthcare data systems to identify 
at-risk populations for screening, enabling early detection and 
treatment to save lives. Automated data entry and ACR submission, 
Nodule Tracking, and a host of advanced features deliver a 
complete lung cancer screening solution that enables lung cancer 
screening program growth while improving patient outcomes. 
Incidental Findings are discovered in approximately 31 percent of 
radiology reports, yet proper communication and follow-up occur 
only one out of ev
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By Sally McMahon

The Louisville Healthcare CEO 
Counci l (LHCC), in conjunction 
with AARP Innovation Labs, sought 
submissions for innovations that address 
barriers to Affordable Healthcare 
Solutions for older adults. 

Organizations headquartered in the 
United States, having less than $500,000 
in annual revenue and having raised 
less than $5 million in total investment 
funding were eligible. 

Eight f inalists were selected to 
present at the virtual Healthcare Ventures 
Challenge pitch competition on August 5, 
and one finalist will have the opportunity 
to compete to be a part of the AARP 

Innovation Labs Grand Finale Pitch 
Competition during the OPTIMIZE 
conference in September.

LHCC, in par tnership w ith 
Aging2.0, will host the OPTIMIZE 
2021 conference on September 28 and 
29. �is event brings market insights, 
the latest innovations and networking 
opportunities. The conference was 
originally scheduled for in person but now 
is a hybrid format due to the rise of the 
Delta variant. 

LHCC and Aging2.0 have formed 
a strategic partnership that has resulted 
in Aging2.0 basing their globa l 
headquarters in Louisville, Kentucky 
— the global epicenter of the healthcare 
aging innovation industry. As the home 
to Humana, BrightSpring Health 
Services, Kindred, Anthem Blue Cross 
and Blue Shield of Kentucky, Apellis 
Pharmaceuticals, Atria Senior Living, 
Baptist Health System, Galen College 
of Nursing, Hosparus Health, Norton 
Healthcare, Signature HealthCARE, 
Trilogy Health Services and more, 
Louisvil le is uniquely positioned to 
attract, grow, accelerate and scale 
companies in this thriving industry. 

The LHCC member companies 
together represent more than $120 billion 
in revenue, 475,000 employees nationwide 
and more than 90 million lives touched 
annually. �rough the LHCC innovation 
engine LHCC can leverage the strengths 
and assets of our members to address 
important challenges through a systems 
approach, particularly those related to a 
growing older adult population.

 

Healthcare Ventures 
Finalists 

Active Therapy Systems: A unique 
product solutions that deliver the in-home 
therapies that are beneficial for those 
living with Parkinson’s Disease. �eir 
goal is to improve the way Parkinson’s 
Disease is managed through personalized 
therapies and remote patient monitoring.

Anavah Health: A technology-
enabled service company dedicated 
to reducing the enormous human and 
financial cost associated with pressure 
wounds, urinary tract infections, falls, 
and dehydration that disproportionately 
impacts severely incontinent frail seniors.

Avanlee: An easy-to-use, all-in-
one app for family caregivers, allowing 
families to manage an aging parent’s 
health and do it together.

Flowly: An NIH-backed mobile 
platform that combines relaxing VR 
worlds with biofeedback to shift someone 
from pain state to deep relaxation. In each 
VR world, real time HR is collected and 
shown to the patient. 

Keenly Health: Offers a non-contact 
(radar-based) health monitoring system 
for senior living providers. �ey track 
vital signs, sleep, body movement, and 
more automatically. 

Well Beyond Care: A platform that 
teaches families and individuals how to 
find, hire, and manage affordable non-
medical in-home care, while solving the 
chronic problems of caregiver truancy and 
turnover. 

LHCC announces Healthcare Ventures 
Challenge finalists 

Th e  LH CC  m e m b e r 

c o m p a n i e s  to g e t h e r 

represent more than $120 

billion in revenue, 475,000 

employees nationwide and 

more than 90 million lives 

touched annually.”

We see the 
good ahead.
Seeing the good can be difficult during a 

crisis. For over fifty years, New Vista’s 

community mental health centers in Kentucky 

have stepped up to provide needed assistance. 

Today, we stand with the same promise to 

help during challenging times.

New Vista is offering the  app, 

to empower and support individuals with 

engaging, clinically proven resources. 

Download it on GooglePlay or AppStore, 

use the code “seethegood” to use the app 

for free. Also, our 24-Hour Helpline is 

available at 1.800.928.8000.

Mental Health · Substance Use · Intellectual and Developmental Disability | newvista.org

Innovations addressing affordable healthcare 
solutions for older adults.

Sign up for the Medical News eNewsletter at 
www.MedicalNews.md



M E D I C A L N E WS /   S E P T E M B E R -  O C TO B E R 2 02 1    PAG E 15

 

Help Families by Joining Ours 

To learn more about opportunities in any of our  
Louisville Metro locations, please contact:   

jobs@fhclouisville.org  
www.fhclouisville.org/careers           

 

The Family Health Centers mission is to provide high 
quality primary and preventive health care services 
regardless of the ability to pay.   We are currently 
hiring new team members for Nursing (RN, LPN), 

Medical Assistants, Licensed Clinical Social Workers 
and more.  

NEWS IN BRIEF

Continued from page 9

News in Brief continued on page 16

Greater Louisvil le Inc.’s ta lent 
attraction initiative, Live in Lou, 
partnered with 6AM City to launch a 
newsletter-first local media outlet with 
the goal of attracting and retaining 
talent in Louisville. The partnership 
led to the creation of LOUtoday, a local 
media outlet that will bring a local daily 
newsletter and social media channels with 
the top headlines from around the city.

“We are thril led to join this new 
partnership with 6AM City and create 
an exciting new platform to show off our 
community,” said Christine Tarquinio, 
vice president of Talent, Workforce, 
and Brand Strategies for GLI and Live 
in Lou. “6AM City has a proven track 
record in using newsletters to spur civic 
engagement, drive economic impact 
and support talent attraction, so it was 
a natural f it to support their expansion 

into Greater Louisville.”
Live in Lou was created in 

September 2016 to serve as a vehicle 
for GLI’s talent attraction work. With 
a social media following of over 41,000 
across four platforms, the Live in 
Lou team is on the ground everyday 
showcasing what makes Louisv i l le 
a great place to live and work. Live 
in Lou also runs a job board on its 
website where companies can post open 
positions to share with relocating talent. 
In addition, the team of three manages 
the City Champs program which is a 
team of ambassadors who welcome 
people to the city and help them get 
settled into life in Louisville.

Live in Lou’s initia l investment 
allowed for the hiring of two LOUtoday 
staff writers who wil l curate dai ly 
content geared towards engaging both 

current and prospective residents by 
sharing city happenings, upcoming 
events and prof i les of loca ls and 
businesses.

“As we enter new markets, it 
accelerates our ability to provide value to 
the city when we partner with existing 
community-driven organizations that 
are tied into the social and economic 
fabric of the city. What Live in Lou is 
doing to support and elevate Louisville 

is incredibly important and made them 
an ideal partner for our expansion” said 
Michael Mazzara, v ice president of 
Expansion for 6AM City.

6A M Cit y is redef ining the 
future of local media by creating short 
summaries of need-to-know local news, 
conversations, events, and hot topics and 
delivering a packaged newsletter daily to 
inboxes at 6 a.m. The model has proven 
successful in 10 other markets across the 
country to-date with plans to further 
expand later this year. The newsletters 
are a f ive-minute read, conversational in 
tone and politically unbiased.

Live in Lou partners with 6AM City to launch 
talent attraction outlet 
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Dean Dorton, one of the largest 
certif ied public accounting, business 
advisory, and technology firms with offices 
in Kentucky and North Carolina, is once 
again ranked as an IPA Top 200 firm by 
INSIDE Public Accounting (IPA).

More than 500 accounting f irms 
participated in the 2021 survey that results 
in IPA’s Top Firms list, with Dean Dorton 
securing a spot as #111. For the past 8 
years, Dean Dorton has ranked in the 
IPA’s Top 200 Firms and has constantly 
improved its ranking each year. Based on 
size and revenue, the report is regarded as 
one of the most comprehensive, complete, 
and accurate sets of rankings within the 
public accounting profession.

Dean Dorton is one of only two 
Kentucky-based f irms to rank in the 
Top 200.

Dean Dorton now offers data analytics 
and digital transformation services to help 

clients achieve success. In addition to 
being a recognized leader in IT business 
management and collaboration solutions, 

Dean Dorton’s team has deep 
experience in integrated portal solutions, 
workflow automation, data and analysis 
solutions, enterprise budgeting for 
academic medica l centers, custom 
development solutions, and more.

Inside Public Accounting is an award-
winning publication for the accounting 
profession. �e 2021 survey was IPA’s 31th 
annual ranking of the largest accounting 
firms in the nation.

Dean Dorton ranks in top 200 
firms in U.S.

NEWS IN BRIEF

Continued from page 15

Home of the Innocents and Norton 
Children’s Medical Group announced 
a partnership to begin on Oct. 1, 
in which Norton will take over the 
operations of Open Arms Children’s 
Health, a service division of Home of 
the Innocents. Home of the Innocents 
and UofL announce an enhancement 
to that partnership as the University of 
Louisville School of Dentistry will take 
over operations of the pediatric dental 
clinic at Open Arms Children’s Health.

Since 2011, Open Arms Children’s 
Health has cared for the dental needs 
of chi ldren across the Louisv i l le 
community, particularly those for 
whom dental services are often difficult 
to access. While it serves all children 
in the community, the dental clinic at 
Open Arms specializes in providing 
quality dental care for children placed 
in foster care, children with autism 
spectrum disorder, children of refugees, 
and children with medical complexities.

The UofL School of Dentistry will 
elevate the dental services provided 
at Open Arms Children’s Health to a 
higher level through expanded staff ing 
and a full range of pediatric dental care. 
These services are supported by faculty, 
residents, and students from a dental 
school ranked in the top 50 worldwide 

according to the 2021 Global Ranking 
of Academic Subjects. After 10 years, 
Home of the Innocents is proud to 
bring in a successful, well-respected 
partner who can help Open Arms 
expand services to more children in the 
community and continue to provide care 
to those served by the organization.

All other Home of the Innocents 
ser v ices wi l l remain unchanged, 
including The Vil lage Pharmacy, 
Kosair Charities Pediatric Convalescent 
Center, all on-campus and community-
based Behavioral Health Services, and 
The Aquatic Therapy Center.

UofL to take over dentistry services 
in October  

The Community Foundation of 
Louisville today announced the recipients 
of its 21st annual Vogt Invention and 
Innovation Awards. �ese six early-stage 
companies will receive $25,000 in non-
dilutive grant funding, participation in 
a 10-week accelerator program, startup 
coaching, mentorship from industry 
veterans, strategic introductions and 
recognition. �e program will culminate 
with introduction of the founders and 
company pitches at Demo Day on Oct. 13. 

�e winners are:
— Black UX Labs connects Black 

and Brown User Experience (UX) 
practitioners to hiring managers through 
a fun and innovative professional 
development platform. Founder is 
Amber Fields.

— Gluconf idence improves 
outcomes and reduces the daily burden 
for insulin-taking people with diabetes 
through a combination of real-time data 
driven guidance and automated glucose 
delivery. Founder is Brian Olivier.

— Legal Gantt provides law 
firms with a client portal to facilitate 
communication, case status and progress 
with their clients. Founders are Hishem 
Alsalman and Carlos Acevedo.

— Spor ts Metaphor of fers 
Timeout, a mobile app that uses AI and 
gamification to improve athlete mental 
health with personal recommendations 

and therapy-based exercises. Founder is 
Maya McClendon.

— Symba empowers real estate 
agents with a mobile-f irst CRM to 
grow and manage their business with 
clients. Founders are Ryan Harris, Evan 
Knowles, Kendall Weihe and Tanner 
Wilcox.

— Yornest is developing a group 
messaging platform that brings the fun 
of social media functions into group 
chats. Founder is Michael Brizendine.

�e Vogt Awards are funded by 
the Vogt Invention and Innovation 
Fund at the Community Foundation of 
Louisville, an endowment established 
in 1999 thanks to the generosity 
of businessman and philanthropist 
Henry Vogt Heuser Sr. �e purpose 
of this charitable fund is to strengthen 
Louisv i l le ’s economic hea lth by 
providing funding and support to 
innovative startups and inspiring 
entrepreneurs. �e Fund’s originating 
$5 million principal is still intact today 
after providing non-dilutive grants to 96 
startup companies totaling more than 
$3.7 million. 

Winners were chosen by a selection 
committee made up of leading 
entrepreneurs and investors in the 
startup community and past Vogt Award 
winners.

Six Louisville startups selected 
for Vogt Awards 

Lucina Analytics announced its 
partnership with Summit Reinsurance 
Services to help mothers and babies 
nationwide. This will enable the use 
of cutting-edge analytics to identify 
high-risk pregnancies among Summit 
Re’s managed care clients, thereby 
helping to reduce both preterm births 
and maternal mortality.

Preterm bir ths and materna l 
mortality are national crises, with 
rates in the United States higher than 
any other developed country. The U.S. 
was given a “C-” grade by the March 
of Dimes on its latest Preterm Birth 
Report Card, with 10.2 percent of 
babies delivered dangerously early. The 
preterm birth rate is almost 40 percent 
higher nationally for Black women.

Legislative efforts throughout the 
country also are focused on maternal 

mortality, with the recent passage by 
Congress of laws to make the delivery 
process safer for women.

Lucina Analytics uses advanced 
analytics to ensure all moms get the 
care they deserve. Lucina identif ies 
pregnancies earlier (86 percent in the 
f irst and second trimesters) and then 
risk-stratif ies mothers so that health 
plan Care Managers may engage with 
them and help mitigate the risk of early 
delivery.

Among its services, Summit Re 
offers managed care solutions to assist 
health plans, provider groups, self-
funded employers, and other managed 
care organizations, particularly in high-
cost areas, such as complex neonates.

Lucina Analytics to provide 
maternity solutions for Summit 
Reinsurance Services

News in Brief continued on page 17
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CHI Saint Joseph Health Partners, 
the largest accountable care organization 
(ACO) in Kentucky, recently announced 
that it has generated a savings to 
Medicare for two consecutive years as a 
participant in the 2020 Medicare Shared 
Savings Program (MSSP), achieving a 
savings of $4.5 million. CommonSpirit 
Health, of which CHI Saint Joseph 
Health Partners is a part, tallied a 
ministry-wide savings of $136 million.

Initiated with the Affordable Care 
Act in 2015, value-based agreements 
became the catalyst for transitioning 
the healthcare industry from the 
unsustainable fee-for-service model to 

reimbursement for value-based care. 
Since the adoption of the ACA, several 
private insurers have followed suit. As 
part of the shared savings model, the 
Centers for Medicare and Medicaid 
Services (CMS) shares a portion of 
those savings with the local ACO for 
investment back into the healthcare 
system. Shared savings received for 
2020 total $3.3 million. The MSSP 
program works to lower the cost of care, 
specifically focused on documenting the 
quality of care. 

Saint Joseph Health lead efforts in 
value-based care transition

As part of its population health 
strategy to improve the health of its 
members and communities, Humana Inc. 
announced a $25 million investment to 
increase the supply of affordable housing 
in the states of Florida, Georgia, Illinois, 
Kentucky, Louisiana, Ohio, Oklahoma and 
Texas. Humana considers housing stability 
to be a key social determinant of health and 
one of the issues the company is addressing 
through its Bold Goal opens new window 
social health initiative.

“ Hous ing  i n s ec u r i t y  c a n 
disproportionally affect Medicaid-eligible 
patients and lead to inadequate health 
outcomes,” said John Barger, Humana 
Medicaid President. “To achieve their best 
health, people need access to stable, safe and 
affordable places to live. Humana’s national 
housing strategy is one way we are helping 
our communities address their housing 
needs. Through a three-part approach, 
inclusive of interventions and investments, 
we aim to reduce healthcare costs and 
improve outcomes for some of our most 
vulnerable members and communities. �is 
latest investment expands upon our housing 
strategy and will undoubtedly help many 
struggling to find affordable housing.”

Humana’s national housing strategy 
is focused on three key areas - Housing 
Stability and Homelessness Prevention, 
Stabilizing Individuals with Significant 
Health Risks with Incremental Clinical 
Support, and Strategic Investments 
to Increase Community Capacity. 
Recent examples of Humana’s housing 
programs include a partnership with 

legal services organizations in Louisiana 
to provide tenancy support and eviction 
diversion for Medicaid recipients, and a 
partnership with Volunteers of America 
in Kentucky to provide recovery beds 
for mothers overcoming substance use 
disorders. �is newest investment will 
help address the short supply of low-cost 
rental units, creating affordable housing 
capacity in many of the communities 
that Humana serves.

Humana’s $25 million investment 
will be deployed through three syndicated 
funds that have been established to increase 
affordable housing capacity through the 
use of low-income housing tax credits 
(LIHTC). �e three syndicators, CREA 
LLC, PNC Real Estate and Raymond 
James work with developers to identify 
potential affordable housing properties for 
either rehabilitation or new construction in 
numerous cities across the country.

“To achieve true health equity, we need 
to address the underlying factors that may 
prevent people in underserved communities 
from reaching their best health,” said Dr. 
Nwando Olayiwola, Chief Health Equity 
Officer at Humana. “Humana is committed 
to addressing structural and root cause 
barriers to good health outside of the 
clinical setting, such as access to healthy 
food, transportation, social connections 
and stable housing, to help eliminate unjust 
differences in health.”

Humana invests $25 Million in 
affordable housing 

Three Louisville-based humani-
tarian organizations are once again 
answering the call for help from thou-
sands of miles away. SOS, WaterStep 
and Love the Hungry are worked to-
gether to send a shipment of medical 
supplies, safe water equipment, and 
fortif ied meals to the survivors of the 
deadly earthquake that hit Haiti on 
August 14th. 

Thanks to a partnership with an-
other global company based in Lou-
isville, UPS, the equipment is being 
transported to Orlando by truck where 
it will be loaded on a plane and f lown 
to Haiti. 

WaterStep provided $63,000 
worth of safe water equipment includ-
ing 60 BleachMakers used for making 
strong disinfectant, as well as eight di-
saster relief kits which include a mini-
water f iltration and chlorination sys-
tem designed to provide safe water for 
drinking, cleaning and cooking. Wa-

terStep’s donation of safe water equip-
ment was possible thanks to funding 
from the Kentucky Colonels and the 
Louisville Water Foundation. 

Love the Hungry is providing 
over 4,500 fortif ied meals valued 
at $7,000. SOS is providing over 
$60,000 of medical supplies donated 
by partner hospitals including Norton 
Healthcare, Baptist Health and Uni-
versity Hospital including gloves, f irst 
aid materials, wound care dressings, 
slings, splints and other orthopedic 
items. 

This is the third time this “tri-
fecta” of Louisville-based organiza-
tions have come together to respond 
to a disaster. Earlier this year, relief 
shipments were sent to Ethiopia to 
help those affected by the civil war, 
and aid also went to Malawi in 2019 
to help f lood survivors. They also col-
laborated last year to help local orga-
nizations f ight covid. 

Louisville organizations  
send aid to Haiti  
earthquake survivors 

Ten physicians from across the 
state completed the 2021 class of 
the Kentucky Physicians Leadership 
Institute (KPLI) in August. This is the 
Kentucky Medical Association’s fourth 
class of KPLI participants, an initiative 
with the Kentucky Foundation for 
Medical Care designed to enhance 
the leadership skills of physicians who 
can f ill emerging leadership roles and 
inf luence healthcare policy in the ever-
evolving world of medicine.

As part of their training, KPLI 
graduates studied the persona l , 
business, advocacy, and communications 
aspects of leadership, as well as heard 
from expert guests during the popular 
“Fireside Chat” sessions.

Bill Bryant, MD of Owensboro, 
Hope Cottrill, MD of Lexington, Lewis 

Hargett, MD of Louisville, Christopher 
Jones, MD of Louisville, Evelyn Jones, 
MD of Paducah, Christine Ko, MD 
of Lexington, Melissa Larson, MD of 
Walton, Eric Lydon, MD of Louisville, 
Pat Purcell, MD of Louisville, and 
Leslie Schwindel, MD of Cynthiana 
comprised the 2021 class.

T h e  K e nt u c k y  P hy s i c i a n s 
Leadership Institute is the premier 
leadersh ip t ra in ing program for 
physicians in Kentucky. Each year, 
this exc lusive program selects up 
to 15 physicians to participate in a 
year-long series of learning events 
that cult ivates the next generation 
of physician leaders across the state. 
The four weekend events help address 
many of the chal lenges facing the 
physician community.

Ten physicians complete Kentucky 
Physicians Leadership Institute 
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US WorldMeds, a Kentucky-based 
specialty pharmaceutical company, 
announced Walgreens wil l stock 
Lucemyra (lofexidine) tablets in Walgreens 
pharmacies across the U.S., effective 
September 1. Lucemyra is the only FDA-
approved, non-opioid, non-addictive 
treatment for relief of multiple symptoms 
of opioid withdrawal in adults and requires 
a valid prescription to be dispensed. 

According to provisional data released 
in July by the National Center for Health 

Statistics, more than 93,000 people died 
from drug overdoses in 2020, a death toll 
jump of more than 21,000, or nearly 30 
percent, far eclipsing the record set the 
prior year. More than 900,000 people 
have died of overdoses since the U.S. 
drug epidemic began in 1999, according 
to the Centers for Disease Control and 
Prevention. Overdose deaths involving 
opioids have continued to drive the death 
toll, accounting for 69,710 overdose deaths 
in 2020, up from 50,963 in 2019.

US WorldMeds reaches agreement 
with Walgreens 

�e University of Kentucky Markey 
Cancer Center launched a new initiative 
to create a connected, integrated statewide 
cancer provider network. As the only 
cancer center in Kentucky to achieve a 
National Cancer Institute designation 
and a U.S. News Top 50 national ranking 
for the past five years, over 40 percent 
of all new cancer cases in the state 
are directly or indirectly cared for by 
Markey. �e investments, which include 
upgraded cancer conference facilities and 
a comprehensive cancer care platform, will 

help ensure the delivery of quality cancer 
care close to home.

The project spans two phases. 
The f irst focused on infrastructure, 
including conference room upgrades that 
enhance collaboration to support a care 
team’s treatment planning discussions. 
The ongoing second phase involves 
implementing OncoLens, a cancer care 
platform that facilitates multidisciplinary 
care across the entire network through a 
single system. 

New Markey initiative helps 
deliver cancer care 

Tom Haselden
tom@ezoutlook.com
www.ezoutlook.com
800-219-1721 ext. 103

A new office at the University of 
Louisville will help launch and grow 
startup companies built on university 
research and technologies.

UofL New Ventures, within the 
Office of Research and Innovation, will 
be dedicated to broad entrepreneurial 
support, from forging connections with 
experienced and potential company 
founders to helping the resulting startups 
attract funding and market share. �e goal 
is to launch innovative new companies that 
can spur economic development and move 
research-backed technologies to market.

“UofL already has a long track record 
of success in getting its research out into 
the world as new products, therapies, 
businesses, educational platforms, creative 
pieces and other works that can save and 
improve lives,” said Kevin Gardner, 
executive vice president for research and 
innovation. “The creation of this new 
office ultimately will lead to even greater 
societal impact of UofL research and the 
technologies and startups it generates.”

UofL New Ventures will be led by 
Will Metcalf, associate vice president 
for research development and strategic 
partnerships. Its leadership team includes 
Jessica Sharon, director of innovation 
programs, and Will Fortune, UofL’s 
program director for the National Security 
Innovation Network.

This team has broad and deep 
expertise, ranging from translational 
research and commercialization to 
corporate innovation and engagement to 
launching partnerships that spur regional 
entrepreneurship.

UofL New Ventures will work closely 
with the UofL Commercialization EPI-
Center, which is responsible for managing 
the university’s intellectual property (IP) 
and making decisions about its licensing 
to existing entities or to new startups. 
Together, the two units will work to 

connect UofL IP with potential founders.
As part of that work, UofL New 

Ventures will oversee the university’s 
Entrepreneurs-in-Residence program, 
which brings seasoned founders to UofL 
to help shepherd technologies to market. 
The office also will also help manage 
the LEAP effort to support regional 
startup development and success, run 
in collaboration with the Louisville 
Healthcare CEO Council.

“We’ve had a lot of success and built 
momentum with these efforts to spur 
entrepreneurship and innovation on our 
campus and beyond,” said Metcalf, who 
helped launch the LEAP entrepreneurship 
effort and several successful startups. 
“With this new office, we are bringing 
several of our efforts together to accelerate 
that momentum, creating meaningful 
impact through translational research, 
innovation, entrepreneurship and 
economic development.”

Uof L , its  innovat ion and 
commercialization enterprise and its 
faculty and researchers already have 
a strong record of pushing university 
innovations out into the world. In fiscal 
year 2020, UofL was awarded 48 new 
patents and earned $9.4 million from 
license royalties and other related income, 
its best year on record and a 30% increase 
over the year prior. �e increased income 
was propelled by a strong year of deals 
and startups, with seven new companies 
launched. �ose startups include a new 
company commercializing a university 
technology for producing low-calorie 
sweetener and bio-coal from spent 
distillers’ grain and one commercializing a 
tool for measuring employee engagement.

UofL launches office to support 
research-backed startups
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